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21 February 2023

Raj Singh
Nuida

Subject: Employusent OfTer fur the Position of Associate- Business Development

Dear Ruj Singh,

We are delighted ta offer You a position with Leverage Ed-Tech Private
Nuida Office as an Associate- Business Development.

This letter describes the
a mutual agreement on the terms stated below,
This offer stands contingent un a

background chieck and vajjd
the intervicw or any

ation of the infarma
other process related to your ey

tion provided by you during
ploviment with the Company,

Employment Start Dae

You are reguired to commence emplayment with tlie Company on Murch U1, 2023 (the *Joining Date™). You
will be on probation for o period of three months from the date of your juining, Wherein the: probation period
may be either extended ar the iscretion of the manage

ment or maybe reduced cither earlier or on completion or
thercafter il contirmation.

Your services are liuble 1o be termirated with notice of not more than 13 (Fitteen) days during the initial or
extended period of probation, In cose you decide W leave the company during this period, you will heed to give
natice of 15 (Fifteen) days to e company.

Emplovment Benetits and Cumpensation

Your Fived Annual CTC will be R$.3,60,000/- (Rupees Theee Lakls
- The Salary Break- up is ¢

Sixty Thousand Only) Per Annum.
lae your reference.

witined in Annexure- |

Variable Performunce Pay:

[ncentive of up to s.3,00,000/-
ot Acwal Performance).

(Rupees Three Lakhs Oualy) Per Annum (bascd

Lea ve/llalidays (Annu al)

You are entitled to g Casual Leave of 7 (Seven) days. You are entitled 1o 7 (Se
Wellness Leave, Yoy are enntled to 18 (Fitteen) dovs of Paid Earned Leave
company. The Company shail aotify a list of declared halidy
riad, anly Wellness Leave
of the Reporting Manager,

ven) working days of Paid
as per the leave policy of the
¥s atthe beginniug of each year.

During the probation pe /5 tan be granted in casefs of an emergency at the discretion

Employment Agreement, C.‘«,ml"xddnliniity of Proprietary Information, and Non-Disclosure Agreement
The employee’s duties may be reusonuhly odified
ill be required to work full time with the
any other business activity,

at the Company’s discretion from time to time. The
Campany and, during this cinployinent, will not engage in
repardless of whetlier thug activily is pursued tor profit gain, or any other monetary
advastage. The employee i5 also prohibited irom investing in any other competing business. The employce will
be requited, durmg, aud L ot Lo reveal any contidential information or trade

In case of breach of this coudition, the Company can take
plity or Jegal in nature,

eimployee w

after the term of this eilplaymen
, Corporation, or enlily,

action against the emplayee, which may be disei

pod,
Caecior Lo
invertis Um’versity
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For a period of 6 (Six) manths a
or indirect!
your assocration with

selicit, any business fron any

after the Termingg
Yo engage or get employed in

the Company, you shall no

tian of Employment with the Com
business similar 1o that of the Comp

t divectly or indivectly solici

pany, you shali not, dircetly
any. if in case, you discontinue

cit o attempt in any manner o
existing customer? ¢ljent of the Company or empioy, solicit, incite, canvass, or
» any person wha is in the emp

assist any person 1o employ, foyinent of the Company.

e terms stated above are aceeprable 0 you, please retupg o signed copy of this document,
} b & 3

Conditions fur Termination

Your appointient can be termunated by tf
writing or salary in liey 1
Living no fess thay 30
as on date,

12 Cotpuny, withour any reason, by wiving
ol You may terminate yowr employment with the Canip
duyx privr notice or salary for an unsaved perod, loft after

you 30 days prior notjce n
any, without any cause, by
adjustment of pending leaves,

The Company shiall pe entitled 1o make policy declarations from time to time pertaining to matfers Jike leave
entithement, maternity leave, employees” bepefits, working hours, transfer pelicies, ele., and may alter the same

disereiion, Al such pulicy decisions of the Company shall be binding on you and
reement to that exten:,

from time 1o time at s sole
shall vverride this Ag

Documents required

On the day o your Joining, please bring
quickly

Y.

the printed copy of the following documents to help us get you anboard

L Relievings

Xperience certificate or Resignation A
2. The Last threc-mianth paystips received from the previous emplayer if any
30" 2% & Graduation Mark sheet or Certificare (mandatory)

4. Posi-Graduation Mark sheet, Additional Qualificatio
lographs

6. Pmul‘ul'Iflcn!ilj,f— PAN Card and Aadhar Card {Mandutory)
7. Proof of Address- Aadhar Card, p

Coeptance trom the previouy employer {Mandatory)

n docuiments (mandatory, ifﬂpp!icable)
5. Five passport size pho :

asspart, DL, Electricity Bill, Rent Agrecment e, (Mzmdat(_)ry)
[ you have any queries or need ussistance regarding your joining, please contaet the HR Team,
possibility of vou jeling us

and look forward 10 4 n

We are excited abay: the

utually beneficial working
relationship. .

Yours Sincerely,

For Leverape ED-Tecy, Private Limited

Sangata Surkar
{Director- Talent)

Lwployec Aceeptance:
Faceept employiment with the Leverage ED-Teeh Privare Limited under the terimy described in this letter:

Signature: i e Date: _Plage: .
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Annual Varisble Perlormuance Puy (Performuance Based)y”
L I DY erlorance Based;

*Payments are subject to applicable
**Annual Varigble Performance Pay i

ileverage

| Employer PF Contribution
oyl TR Lontiiby

i ket A
; = Fixed Ciroey ————————
o Cost (o Compuany (Fixed Gross)

Annexure- |

e e LIl §

AHINCdZINR)*

taxes and statutery deductions,

is an annual/quarterly/monthly component as per company policy and
pay-out is subject to octuo! perform

Cycle or os authorised by the Com

deductions. .

Yours Sincerely,

tror Leverage ED-Teeh p

/ /
s
Stk

Saugata Sarkar
(Director- Talent)

e

ance as measured aguinst organisational parameters in the Appraisal
pany. All related payments are subject to Income Tax and Statutory

vivate Limited

Employee Acceptance:

Tuceept employment with the Leveruge ED-Tech Private

Signature:

Limited under the terms described in this letter:

Date:
————

GST  OTAACCLBSTSAIZL

CIN  U805000 L2015RTC279331

e\
" 1800 $72 COO 63‘ 1

Place;
————

——

et

st

9/47, Old Rajinder Nagar, New Delhi- 10060 # hello@leverageedu.com
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